
MORRIS TECHNOLOGIES, INC. 
APPLICATION FOR EMPLOYMENT 

 
Qualified applicants are considered for all positions as a matter of policy without regard to race, 
color, religion, sex, national origin, or age.  All qualified applicants will be given equal opportunity 
and selection decisions are based on job-related factors. 
 
PERSONAL DATA 
 
Name _______________________________________________________________________    
 Last                    First                        Middle 
 
For reference purposes, other names used (if any) _____________________________________ 

      Last                First                        
 
Present Address _________________________________________ Home phone  ___________ 
                     Street                          City        State    Zip        

Cell phone  ____________ 

         Email address  ________________________ 

Are you willing to work overtime? � Yes � No 

Are you 18 years of age or older? � Yes � No 

Is a relative of yours employed by Morris Technologies, Inc.?  � Yes � No 

Can you furnish proof of U.S. citizenship? � Yes � No 

Have you been convicted of a crime (or had a conviction expunged) within the past seven years?  

� Yes � No    If so, what was the conviction for and in what year?    _______________________ 

Position Applying For:  ___________________________________Desired Wage ___________ 
 
 
EDUCATION 
 Name Location Yrs 

Completed 
Major/Degree 

High School     

College     

Other Education     

 
EMPLOYMENT HISTORY    
Dates Employer, Address & Phone Supervisor Job Title Wage Reason for 

Leaving 
    -      

    -      

    -      

    -      



 
 
 
 
Employment Policy and Procedure     Policy Statement 
 
Employment relationships of all employees are terminable at any time at the discretion of Morris 
Technologies, or any individual employee. 
 
Guidelines 
1. Any employee whose employment is not governed by the terms of a written contract is 
considered to be an “at will” employee. Employment may be terminated at any time at the 
discretion of either the Company or the employee. 
2. Supervisors and all other Company representatives involved in the hiring process will refrain 
from making any statement or providing any assurance of job security or continued employment 
to prospective or newly hired employees. Similarly, in their dealings with employees, supervisors 
must not make any promises or assurances of continued employment in the event of satisfactory 
performance. 
3. No manager or supervisor in the organization, other than the owners of the Company, are 
authorized to enter into an employment contract (written or oral) with any employee. 
 
 
Certification and Assent: 
I certify that the information provided by me on this application are true and correct without 
consequential omissions of any kind whatsoever. I agree that the company shall not be liable in 
any respect if my employment is terminated because of falsity of statements, answers or 
omissions made by me in this application. I also authorize the companies, schools, or persons 
named above to give any information regarding my employment, character or qualifications. I 
hereby release said companies, schools or persons from liability for any damage for issuing this 
information. I further acknowledge that any incorrect or misleading statements may render this 
application void and if employed, may be cause for termination. I also understand that 
employment and continued employment may be conditional upon successful completion of drug 
screening. 
 
I hereby acknowledge that I have read the above statement and understand the same. 
 
 
 
_______________________________________________________________                    2007 
Applicant’s Signature and Date 
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